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Sftaq (AT a1 TR FRU g4 AA) / Life (Death due to Accident & Sickness)
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ST, gftE, wquT, At Wihal &t/ Dismemberment, Loss of Sight, Hearing and Speech
Indemnity
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quf ¥ et Aw=RdT / Total and Permanent Disability (PTD)
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ga?:a'r A=A @ qUWAT / Accidental Medical Expenses Reimbursement (AMR)
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THEAT ATATRH ALHAT ATH/ Accidental Weekly Disability Indemnity (AWI)
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THAAT T TATRT FHILUT EAATA HAT ATATiea® 37T/ In-Hospital Weekly Income-Accident &
Sickness (IH A&S)
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ara® T (¥ TER) / Critical lliness (14 Diseases)
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Cancer of Specified Severity, Kidney Failure, Cardiovascular Diseases, Stroke, Major Organ
Transplant, ENT Disease, Major Burn, Liver Disease, Benign Brain and Spinal Tumors, Blindness,
Primary Pulmonary artery hypertension, End Stage Lung Disease, Coma, Hematological Disorder.




SME Employee Benefit Packages

Benefits Insured Occupation / Annual Insured Occupation / Annual
Amount Age* Premium (Rs.) Amount Age* Premium (Rs.
(Rs.) A&B C&D (Rs.) A&B c&D
18-24 1,113 1,352 18-24 1,569 2,047
25-29 1,130 1,369 25-29 1,603 2,081
Life-Death dueto A &S 50,000 30-34 1,137 1,376 100,000 30-34 1,616 2,094
Accidental Death, Dismemberment, PTD 100,000 35-39 1,175 1,414 200,000 35-39 1,693 2,171
Accidental Medical Reimbursement 5,000 40-44 1,257 1,496 10,000 40-44 1,856 2,334
Accidental Weekly Disability Indemnity 700 45-49 1,399 1,638 1,400 45-49 2,141 2,619
In-Hospitalization Weekly Income - A & S 2,000 50-54 1,660 1,899 2000 50-54 2,662 3,140
(Minimum 5 eligible employees are required 55-59 2,034 2,273 55-59 3,411 3,889
for this benefit.) 60-64 2,614 2,853 60-64 4,571 5,049
Optional 18-24 229 18-24 458
25-29 311 25-29 621
Critical lllness (14 Disease) 30-34 458 30-34 916
35-39 787 35-39 1,573
Minimum 20 eligible employees are required 100,000 40-44 1,349 200,000 40-44 2,698
for this benefit) 45-49 2,355 45-49 4,709
50-54 3,164 50-54 6,328
55-59 5,152 55-59 10,304
60-64 7,731 60-64 15,461
PACKAGE 3 PACKAGE 4
Benefits Insured Occupation / Annual Insured Occupation / Annual
Amount Age* Premium (Rs.) Amount Age* Premium (Rs.)
(Rs.) A&B C&D (Rs.) A&B Cc&D
18-24 3,923 5,119 18-24 7,316 9,394
25-29 4,00 5,204 25-29 7,4 9,564
Life-Death due to A & S 250,000 30-34 4,04 5,23 500,000 30-34 7,55 9,629
Accidental Death, Dismemberment, PTD 500,000 35-39 4,233 5.42 1,000,000 35-39 7,93 10,014
Accidental Medical Reimbursement 25,000 40-44 4,641 5,83 50,000 40-44 8,75 10,829
Accidental Weekly Disability Indemnity 3,500 45-49 5,353 6,54 5,000 45-49 | 10,176 | 12,254
In-Hospitalization Weekly Income - A & S 5,000 50-54 6,656 7,851 10,000 50-54 12,781 14,859
(Minimum 5 eligible employees are required 55-59 8,528 9,724 55-59 16,526 18,604
for this benefit.) 60-64 11,428 12,624 60-64 22,326 24,404
Optional 18-24 1,146 18-24 2,291
25-29 1,553 25-29 3,105
Critical Iliness (14 Disease) 30-34 2,291 30-34 4,582
35-39 3,993 35-39 7,865
Minimum 20 eligible employees are required 500,000 40-44 6,746 1,000,000 40-44 13,491
for this benefit) 45-49 11,773 45-49 23,545
50-54 15,820 50-54 31,640
55-59 25,760 55-59 51,520
60-64 38,653 60-64 77,305
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ITHIWUT (Disclaimer)
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MetLife, 59T A1

MetLife, Inc & TEEE HT, TYhH AT AHLHTHT FAMUT AHNFA AH STRATTH HFIAH
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